
Connecting the spirit 

of manufacturing and 

technology to the future

Cherishing the spirit of manufacturing and pursuing world-class 

technology, we will hold �rm in our roots as we face the changes in 

society and the environment. We will continue to create new added 

value in order to support society.

M essage from the President

Q: Please tell us about the environment 
surrounding Sinto in recent years. 

The global economy was greatly affected by the COVID-19 

p a n d e m i c .  I n  p a r t i c u l a r,  t h e  d i s a r r a y  o f  i n t e r n a t i o n a l  

distribution dealt a large blow to manufacturing around the 

globe. With stagnation in marine transport due to weakened 

ports and harbors, the supply chain was torn apart, leading 

to shipping delays and supply shortages of important parts. 

With the global shortage of semiconductors on top of this, 

m a n y  i n d u s t r i e s ,  i n c l u d i n g  t h e  a u t o m o t i v e  i n d u s t r y ,  

continued to face many restrictions in manufacturing.

At Sinto,  we also faced diff icult ies in procuring materials  

such as control devices, and our production activities were 

largely affected. Additionally, with emergency response such 

as switching from marine to air  transpor t,  we saw a large 

increase in distribution costs. We were also forced to cope 

with the sudden rise in material prices of steel, scrap, etc., as 

w e l l  a s  e n e r g y  c o s t s .  T h e s e  c o n d i t i o n s  a r e  g r a d u a l l y  

returning to normal, but it has been a long period of difficult 

conditions in direct contradiction to the concepts of “cost 

reduction” and “on-time deliver y ” that have been a major 

i n d u s t r i e s .  Le d  b y  e m e rg i n g  n a t i o n s  s u c h  a s  I n d i a  a n d  

Turkey,  there has been ac t ive investment in  agr icultural  

f ie lds,  with  increased demand for  equipment  us ing our  

fo u n d r y  t e c h n o l o g i e s .  A l s o,  w i t h  r i s i n g  e nv i ro n m e n t a l  

consciousness, we have seen an increase in projects in fields 

related to next-generation energy. 

On manufacturing sites, there is a constant risk of fires and 

explosions due to dust, which can lead not only to losses for 

manufacturing activit ies,  but also to major harm done to 

employees, neighboring communities, and the environment. 

For this reason, we have developed a fire countermeasure 

system to decrease the r isk of  f i res to as close to zero as 

possible. We will continue our never-ending efforts to create 

safe communities and workplaces in which people can work 

and live with peace of mind, as part of our efforts for SDGs.

In response to the declining birthrate and aging population 

that is causing the workforce to shrink, we are developing 

products for automation to respond to the social  issue of 

increasing workloads. One such product is our 6-axis force 

sensor, which has received wide acclaim for enabling robots 

to repl icate sk i l led human work by giving them a human

 sense of force. This force sensor has already been approved 

as a standard or optional part for major robot manufacturers 

in Japan, and our advertisement “A Robot that Can Do More

(6-axis force sensor)” received the grand prize for the 2023 

Nikkei BP Marketing Awards.

Finally,  to ensure that customers can continue to use our 

produc ts  with peace of  mind af ter  instal lat ion,  we have 

made great effor ts  in expanding our after-sales ser vices.  

With the goal  of  preventing the sudden stoppage of  our 

equipment around the world,  we not  only  have a  global  

support network with highly skilled maintenance staff ready 

to per form inspections, surveys, and repairs,  we have also 

built a timely support structure using digital tools, providing 

systems that can collect various types of data and monitor 

the status of equipment in a timely manner. This allows us to 

know the right timing for exchanging parts and to recognize 

early warning signs of abnormalities, making it possible to 

p r e v e n t  s u d d e n  m a c h i n e  s t o p p a g e  a n d  t o  p e r f o r m  

maintenance work with reduced staff.

focus for manufacturing plants. 

O n  t h e  o t h e r  h a n d ,  d u e  t o  C O V I D - 1 9 ,  t h e  w a y  w e  d o  

business at Sinto has also greatly changed. Originally,  we 

had planned to take some time to digitalize our work, but 

this schedule has been pushed forward, and we immediately 

implemented remote work and online meetings. Also, with 

l imits  to  the movement of  people  bet ween countr ies,  i t  

became difficult for us to send our engineering supervisors 

from Japan to our overseas group companies, so we shifted 

to remote training using digital technologies. As a result, we 

saw improvement in the skills and abilities of the local staff 

at each international group company to support customers 

around the world.

Q: How would you describe the progress of  
Sinto’s business activities over the past year?

Up unti l  now, Sinto’s  products have mainly been used in 

manufacturing industries such as automotive,  aerospace, 

steel,  and shipbuilding, but in recent years,  we have been 

expanding our reach into new fields.  In particular,  during 

t h e  p a s t  y e a r,  w e  h a v e  s e e n  s t e a d y  g r o w t h  i n  p r i m a r y  

President

Atsushi Nagai
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Q: What are the fields Sinto hopes to strengthen 
as the company aims for further growth?

After manufacturing the first sand molding machine in Japan for 

iron molding of automotive engine parts, we have continued to 

del iver products and ser vices related to foundr y equipment 

u n d e r  o u r  b u s i n e s s  p h i l o s o p hy  o f  “g i v i n g  fo r m  a n d  l i fe  t o  

process materials”. To achieve even further growth, it is essential 

to respond to the major shifts in market needs resulting from 

changes in our society such as the decreasing bir thrate and 

a g i n g  p o p u l a t i o n ,  l i f e s t y l e  c h a n g e s ,  t h e  d e v e l o p m e n t  o f  

information technology,  the transformation of  the industr y 

s t r u c t u re,  a n d  m o re.  Fo r  t h i s  re a s o n ,  we  a re  co nt i n u i n g  to  

expand the range of our business.  In particular,  we will  make 

advances in the areas of  secondar y processing of  mater ials,  

digitalization of forming, and adding function through surface 

processing.

For  the secondar y  process ing of  mater ia ls ,  with  a  focus  on 

ceramics, we are proceeding with the development of materials 

that provide added value. We have deepened our partnerships 

w i t h  c e r a m i c s  m a n u f a c t u re r s ,  i m p ro v i n g  a n d  re f i n i n g  o u r  

technologies. We are also working on powder manufacturing at 

the micron level  in  order  to offer  the f ine powders  that  the 

market demands.

For the digitalization of forming, we are proactively utilizing 3D 

manufac tur ing technology.  Up unt i l  now,  we have used 3D 

printers for molding and printing high-precision parts in various 

f ie lds.  Moving for ward,  we are strengthening our  effor ts  to 

expand our business range even more.

For adding function through surface processing, we transform 

the properties and form of material surfaces in order to create 

new func t ional i t y.  Based on par tnerships  with  automobi le  

m a n u f a c t u r e r s ,  w e  a r e  a l r e a d y  w o r k i n g  o n  d e v e l o p i n g  

technology that joins iron and resin using water. By removing 

business as a way to contribute to resolving social issues in each 

of these new fields. At the same time, to improve our corporate 

v a l u e,  we  a re  a g gre s s i ve l y  wo r k i n g  o n  M & A  a n d  te c h n i c a l  

partnerships. From the perspective of cash allocation, amid this 

focus on investments for growth, we strive to provide stable and 

continuous returns to our shareholders. We will pay dividends 

based on DOE (d iv idend on equit y)  to  reduce the  ef fec t  of  

short-term changes in business results, and for our company’s 

s t o c k  p u r c h a s e s ,  w e  w i l l  t a k e  a p p r o p r i a t e  a c t i o n s  w i t h  

considerations made for our cash position and for stock market 

trends.

I n  te r m s  o f  o u r  e f fo r t s  fo r  g l o b a l i z at i o n ,  i n i t i at i ve s  by  o u r  

overseas group companies play a very important role. The Sinto 

Group has about 4,000 employees worldwide, with 1,800 being 

overseas employees.  We have formed a global  network with 

locations in each region around the world, and we also have a 

h i g h  r a t i o  o f  l o c a l  m a n a g e m e n t ,  w i t h  2 1  o u t  o f  2 7  m a j o r  

locations led by local individuals, sharing our vision with these 

local partners.

We originally began building our global network based on our 

foundr y business,  but in the future,  fur ther evolution of  our 

overseas locations wil l  be necessar y.  We regular ly share our 

vision and direction with the overseas group companies,  and 

with a deep understanding of the characteristics and needs of 

each market,  we ask each group company to bui ld business 

based on the needs of their region. In this way, we develop our 

global business with each group company at the core, and for 

successful  projects that can be applied in other regions,  we 

utilize our global network to expand business across regions.

Q. Please tell us about Sinto’s vision for society 
and the ideal company that Sinto aims to be.

Through our business and activities for contributions to society, 

w e  a i m  t o  r e a l i z e  a n  e nv i r o n m e n t a l l y  f r i e n d l y  c i r c u l a t i n g  

s o c i e t y ;  a  s a f e ,  h e a l t h y ,  a n d  a f f l u e n t  s o c i e t y  t h r o u g h  

manufac tur ing;  and a society in  which people exper ience a  

sense of achievement, growth, and happiness. To achieve this, 

we believe that it is important to promote these initiatives not 

just as a single company, but rather,  in cooperation with our 

business partners across the entire supply chain. For this reason, 

we established the “Sinto Business Partner Guidelines for our 

f u t u r e  c o m r a d e s ”,  w h i c h  i n c l u d e s  i n f o r m a t i o n  a b o u t  o u r  

environmental direction along with guidelines that we ask our 

business par tners to fol low, such as rules against  the use of  

control led substances,  confl ic t  minerals,  considerat ions for  

human r ights,  effor ts to ensure safety and health,  etc.  Using 

these guidel ines as  a  base,  we are coming together with al l  

r e l a t e d  p a r t i e s  t o  p r o m o t e  o u r  m e a s u r e s  t o  p r o t e c t  t h e  

environment.

Additionally,  with the purpose of having each Sinto member 

contribute to the local community and raise their own health 

c o n s c i o u s n e s s ,  w e  h e l d  a n  e v e n t  t o  c e l e b r a t e  t h e  8 8 t h  

anniversar y of  the company ’s  establ ishment.  For  this  event,

Sinto members engaged in “plogging”, an eco-activity of picking 

up trash while jogging, and all of the domestic and international 

g r o u p  c o m p a n i e s  p a r t i c i p a t e d .  A l s o ,  t o  e n c o u r a g e  e a c h  

employee to take independent actions to resolve social issues, 

we created an 18th SDG as Sinto, environmental awareness as 

t h e  b a s i s  fo r  “a c t i o n s  fo r  o u r s e l ve s”,  a n d  a s k e d  e a c h  S i nto  

member to set their own action to take to contribute to society.

C h e r i s h i n g  t h e  h e a r t  o f  m a n u f a c t u r i n g  a s  w e  s t r i v e  t o  

c o n t r i b u t e  t o  s o c i e t y,  we  h ave  d e ve l o p e d  o u r  b u s i n e s s  i n  

pursuit of world-class technology. We aim to be a company that 

always receives a “thank you” from our customers.  To achieve 

this,  i t  is  essential  for  each employee to acquire world- class 

s k i l l s  a n d  t e c h n o l o g y,  a n d  t o  c o n t i n u e  t o  e v o l v e  a s  t h e  

embodiment of  HEART.  Our human resource management is  

based on our idea of ability-oriented development, in which our 

employees engaged in business activities can find meaning in 

their work. We believe that if the employees’ personal goals are 

aligned with the company ’s goals,  they will  be eager to make 

efforts to enhance their own abilities. For this reason, we enact 

personnel  evaluation that  rewards employees who str ive to 

i m p r o v e  t h e i r  o w n  s k i l l s ,  a n d  w e  a l s o  w o r k  t o  e n s u r e  a n  

environment in which they are able to use those sk il ls  to the 

fullest.

Simultaneously, in order to always be chosen by customers, we 

offer  comprehensive after-sales ser vice that includes yearly 

visits to customers to identify any machine issues they may be 

having,  as well  as ensure optimal proposals to resolve those 

issues in the best way. These are part of our efforts to maintain 

and improve customer satisfaction.

As an indicator of these efforts, we set numerical targets for the 

n u m b e r  o f  n e w  c u s t o m e r s  e a c h  y e a r.  N o  m a t t e r  h o w  t h e  

e c o n o my  f l u c t u a t e s ,  we  w a n t  t o  c o n t i n u e  t o  i n c re a s e  o u r  

number of customers, the number of people who turn to us if  

they need anything. By taking care of each and every customer 

and deepening our bonds with everyone around us, we aim to 

be a company that is  always chosen by customers,  no matter 

what era.

a d h e s i o n  a n d  a s s e m b l y ,  w e  a r e  a b l e  t o  s i m p l i f y  t h e  

manufacturing process and contribute to cost reduction. We are 

moving forward with our efforts for joining dissimilar materials 

to achieve high-functioning sur face proper ties.  Also,  as with 

f o r g i n g  i n  t h e  p a s t  t h a t  m a d e  s w o r d s  s t r o n g e r  a n d  

longer-lasting by striking heated metal, increasing strength of 

materials continues to be indispensable in sur face processing 

t o d a y .  F o r  t h i s  p u r p o s e ,  w e  u s e  v a r i o u s  s h o t  p e e n i n g  

technologies to harden surfaces, modifying surface properties 

to improve fatigue strength and durability.

Fo r  fo u n d r y,  w h i c h  i s  o n e  o f  o u r  m a i n  b u s i n e s s e s ,  w e  a r e  

proactively responding to the three shifts that the industry is 

f a c i n g  t o d ay :  t h e  s h i f t  t o  l i g h t e r  m a t e r i a l s ,  t h e  s h i f t  f ro m  

developed nations to emerging nations, and the shift to new 

n e e d s  s u c h  a s  c a r b o n  n e u t r a l i t y  a n d  o t h e r  e nv i ro n m e n t a l  

concerns.  We are doubling our effor ts to provide l ighter and 

more functional materials, expanding our products globally, and 

further diversifying our products and services.

With our  stable prof it  struc ture,  we have also bui l t  a  stable 

financial base. From the perspective of sound management, we 

have been evaluated highly  f rom within and outs ide of  the 

company for  our  strong f inancial  base.  However,  to  fur ther  

expand our business range in order to improve our corporate 

v a l u e  a n d  a c h i e v e  c o n t i n u o u s  g r o w t h ,  o n e  o f  o u r  m a j o r  

challenges is to proactively use our retained assets to invest in 

growth.

F r o m  t h a t  p e r s p e c t i v e ,  w e  h a v e  m a d e  a c t i v e  v e n t u r e  

i nve s t m e n t s ,  f u s i n g  o u r  e l e m e n t a l  te c h n o l o gi e s  w i t h  n e w  

technologies in order to create new products.  As a result,  we 

have been able to produce new sprouts of  business in many 

fields such as automation and robotics, medicine and nursing 

c a re ,  t h e  fo o d  i n d u s t r y,  a n d  m a ny  m o re.  T h e  s c a l e  o f  n e w  

startup ideas and technologies still  small and we have not yet 

achieved strong profitability, but we are hoping to develop new 

We are working to expand our business 

range to respond to changes in the needs 

of the market.

We will continue to aim to be a company 

that allows our employees to use their 

skills to the fullest, and a company that is 

always chosen by customers.



Environment

● Global warming, climate change
● Resource depletion
● Unknown infectious diseases

Technology/Industry

● IoT adoption, AI application, 　　
　advance of digital transformation
● EV, self-driving vehicles

Society

● Declining birthrate and aging society
● Pursuit of health, safety, well-being, and comfort
● Changing values and lifestyles

Based on our desire to cherish the spirit of manufacturing and make the world a better place, we have continued to pursue 

world-class technology. Our goal is to always be by our customers’ side, providing new value to their manufacturing. We aim to 

be a company that creates deep bonds with all stakeholders and is always chosen by our customers, no matter what era.

Environment
Achieving a circulating,
sustainable society

Human Resources

Employees’ growth and
motivation in work and life

Technology, Development,
and Manufacturing

Technologies and manufacturing
for sustainable growth

Stakeholders

Building bonds with
stakeholders and society

Corporate Foundation

Healthy and sustainable
management

Our management philosophy

INPUT OUTPUT OUTCOMES

MaterialitySocial Issues

Financial Capital
● Capital stock
● Interest-bearing debt
● Sales cashflow

90.1 bil JPY
19.4 bil JPY
4.0 bil JPY

Human Capital
● Number of employees
● Ratio of foreign employees
● Training time per employee

4,042
44.6%
7.2 hours

Intellectual Capital
● R&D personnel
● R&D investment
● Number of patents
　and utility models

147
2.5 bil JPY
2,509

Manufactured Capital
● Production/sales locations
　Japan:
　Overseas:
● Capital investments

49 locations
32 locations
3.2 bil JPY

Social and Relationship Capital
● Number of customers 31 thousand

companies

Natural Capital
● Energy use
● Water consumption

1,766TJ
241 thousand m3

Knowledge and experience in
the material processing industry
● Number of patents
　and utility models

2,607

Commitment to high quality,
stable production, and supply
● Equipment / machine sales
● After-sales service sales

53 bil JPY
53 bil JPY

Sustainable growth through capital
efficiency and a solid financial base

● Total shareholder return (TSR)

● ROE
● EBITDA

+24.9% (10 years)
+2.3% (annual)
5.9%
5.3 bil JPY

Human resources that support
sustainable growth

● Ratio of female management
● Ratio of employees taking childcare leave
　Male：
　Female：

3.5%

55%
89%

Firm relationships with stakeholders
based on cooperation and trust
● Distribution of Sinto
　Business Partner Guidelines
● Number of website visits
● IR meetings

706 companies

390 thousand visits
26 times

Reduced environmental impact
● CO2 emissions
● Industrial waste volume
● Recycling ratio

63 thousand tons
15 thousand tons
99.4%

Sinto’s contribution

Our aim

● Providing safe, reliable,
　and customer-friendly
　products and services
● Proposals for safe and efficient
　manufacturing processes

Realization of a safe,
healthy, and affluent
society through
manufacturing

Sinto’s contribution

Our aim

● Fostering safe and inclusive
　workplaces for diverse
　human resources
● Co-creation of achievement with
　stakeholders through manufacturing

Realization of a society in 
which people experience
a sense of achievement, 
growth, and
happiness

● Proposals for sophisticated
　manufacturing without
　waste of resources
● Reduction of environmental
　burdens through our value chain

Realization of an
environmentally friendly
circulating society

Sinto’s contribution

Our aim

Medium-term
Management Plan “Plus“
(April 2021 to March 2024)

P.20

Advantage

1

Advantage

2
Advantage

3

Fusion with
environmental, IoT, and

energy technologies

Support for reliable
operation to maintain
high functionality

High-quality abrasives,
polishing media, parts,
and consumables that
bring out maximum
functionality

Machines and equipment
built with the
latest technology

3-in-1
Business model

Business range

By covering four types of technology that support manufacturing,
we can contribute to all manufacturing industries.

Improving the
work environment

Promoting
energy savings

Consolidating
manufacturing data

Contributing to
automation

Giving form and life to process materials

Materials MachiningSecondary
processing

Adding
function

Inspection

Environmental
technology

Energy
technology

IoT
 technology

Handling
technology

Mid-term
Plan/// Business

Model
Business

Range
Management

Philosophy

P.04 P.46, 56

P.54

P.37

Sinto Philosophy
O

ur Journey
Value Creation

Foundation for Value Creation
Corporate D

ata
Business Strategy

Value Creation Process
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Materiality and Related SDGs Mid-term Action Items Initiatives for FY2022 (Goals)

Stronger environmental measures through One 
Global Sinto initiatives

Participation in TCFD declarations, climate change 
scenario and impact analysis, setting of indicators

Stronger management training for raising up 
next-generation leadership candidates

Expanding opportunities for women 
(training women for management)

Establishing a health management declaration, developing 
“actions for ourselves”, and setting a Health Month

Enriched internal communication and business 
efficiency through digital initiatives

Pursuit of elemental technologies and acceleration 
of initiatives for rapid commercialization

Expanding IoT solutions business

Improved verification of safety functions by 
certified safety assessors

Promotion of activities to always be chosen by 
customers, strengthening and expanding our 
support network

Development of policies to reduce environmental 
burdens throughout our supply chain based on 
revised business partner guidelines

Information sessions and improved information 
disclosure for institutional/private investors

Strengthening our performance-based compensation system

Promotion of a shareholding policy

Risk map visualization and continuous reinforce-
ment of awareness

Enhancement of concrete actions for the business 
continuity plan (BCP)

Improvement/expansion of information security 
measures

● Reducing greenhouse gases

● Advancing resource recycling

● Measures for reducing hazardous 
　substances

● Building green awareness

● Promoting One Global Sinto

● Promoting diversity and the idea of
　the workplace as extended family

● Initiatives for promoting health

● Fostering a pleasant work environment

● New business development through
　combining technology

● Stronger strategy for intellectual 
　property

● Safe and reliable production

● Developing customer relationships

● Developing business partner 
　relationships

● Communication with shareholders/
　investors

● Contributing to local communities

● Corporate governance

● Compliance

● Risk management

Initiatives for FY2022 (Results) Self-
evaluation

Related 
pagesInitiatives for FY2023 (Goals)

● Review of CO2 reduction targets (upward revision)
● Review of environmentally friendly products
　(199 products registered)

● Development of sensing solutions business
　(visualization of and improvement on equipment 
　problems, actual energy consumption, etc.)

● Promotion of Safety Assessor certification based on 
　international safety standards
● Training sessions for performance level

● Opening of Online Solution Site
● Continued improvement of employees’ skills through the Safety 
　and Skill Training Center and Product Demonstration Center

● Distribution of Sinto Business Partner Guidelines

● Facility tours for institutional investors
● Participation in IR fairs for private investors
● Website renewal

● Introduction of a restricted stock unit plan for internal directors

● Sale of shares held by Sinto

● Preparation for TCFD compliance risks

● Regular security training
● Tightened restrictions on the use of 
　USB memory devices (generally prohibited)

● Risk map update (addition of TCFD compliance)
● PC virus awareness activities

● One Global Sinto Plogging
　(event for 88th anniversary of Sintokogio)

● Reduction of wood waste
　(review of pallet operation rules in the factories, 
　increasing utilization of cardboard packing)

● Quantitative evaluation of business impact based on 
　scenario analysis, clarification of measures to be taken

● Plus One Training and Sinto Management Training
● Certification of qualifications for Sinto’s career system

● Establishment of project team to promote women’s empowerment
● Participation in external organizations (J-Win)

● Study sessions on support for employee health promotion
● Reinforcement of measures to quit smoking

● Establishment of RPA Promotion Working Group

● Exclusive distribution agreement with Exentis for 3D 
　printer related products in Japan
● Establishment of cooperative business with SOLIZE
　in metal additive manufacturing

Materiality

An all-hands approach to environmental 
conservation activities  

Promoting 3Rs (reduce, reuse, recycle)

Corporate Foundation

Technology, Development, 
and Manufacturing

Stakeholders

Environment

Human Resources

When identifying important issues (materiality), we selected potential items by considering a variety of factors, such as future social issues due to 

environmental changes, the Sinto Group’s corporate philosophy, the strengths we have developed, our initiatives in our medium-term management plan, 

and the society we would like to achieve. Then, internal discussions were held about the value we can provide to society as the Sinto Group and what our 

stakeholders expect. Finally, we narrowed the field to five major items and then gathered opinions from external directors before a final decision was reached 

by the Board of Directors.

We will work to advance initiatives towards solving societal issues in accordance with these materialities, in order to contribute to the development 

of our local and global communities. Decisions 

about identified materialities are not permanent but 

should be updated as needed based on the direction 

of environmental change and business activities. We 

plan to review these regularly.

STEP1 STEP2 STEP3 STEP4

Selection of 
important issue 

candidates

Identification/
approval of 

important issues

Medium to long 
term environment 

analysis 
(recognizing social 

issues)

Checking our 
corporate 

philosophy and 
medium-term 

management plan 

Providing value to 
society

Understanding
expectations from

stakeholders

● Continue our One Global Sinto environmental initiatives

● Continue all-hands environmental conservation activities

● Continue promotion of 3Rs

● Analyze effects of climate change scenarios and
　promote activities to achieve targets

● Set targets and enact reduction measures for Scope 3

● Continue to improve skills of sales staff

● Strengthen support of customer maintenance using IoT

● Renovate Support Center

● Track and reduce environmental impact of supply chain

● Increase engagement with institutional investors

● Hold facility tours for private investors

● Expand use of restricted stock compensation system

● Strengthen cashflow management

● Take concrete BCP measures

● Take measures for climate change risks

● Promote risk reduction through evaluation of 
　management of risk items

● Continue to promote and strengthen information 
　security measures

● Review our personnel development structure, 　
　strengthen management
● Enact new initiatives for the employment of 
　disabled individuals
● Improve ratio of female management and
　strengthen training opportunities
　Ratio of female management: 5%+ by April 2024
● Improve ratio of male childcare leave
● Promotion of health management

Ratio of persons at appropriate weight: 65.0％
Ratio of sufficient sleep: 60.0％
Ratio of regular exercise: 25.0％

● Promote domestic sales of 3D printers (Exentis)

● Expand contract surface processing, develop and
　promote after-processing for metal 3D products
　(cooperative business with SOLIZE)

● Promote and improve product appeal of ePVS
　and C-BOX (IoT solutions business)

● Continue strengthening safety through Safety
　Assessor certification

Achieved In progress Not achieved

P.37-45

P.46-53

P.54-55

P.56-58

P.59-71
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In order to withstand the effects of economic fluctuations and achieve 

sustainable business growth, it is necessary to secure financing through a 

stable financial base.

Equity ratio and liquidity on hand (used as indicators of financial stability) 

indicate a high degree of stability, and we aim to maintain an equity ratio of 

50% or more. With this strong financial base, we will actively invest in growth 

while providing continuous and stable returns to shareholders.

Stability of the financial platform

Basic policy of the financial strategy

To contribute to solving social issues and increase corporate value, our financial strategy policy is to continue to provide 

shareholders with stable profit returns, along with prioritizing strategic investments for R&D, capital investment, and M&A to 

achieve sustainable growth. We will make strategic use of the cashflow generated from our business activities, prioritizing 

growth investments in key areas such as our surface treatment business, as well as returns to shareholders.

Sustainable growth through efficient use of capital

We will actively invest in growth, including capital investment, R&D investment, 

and M&A, to resolve social issues and maximize corporate value. We will generate 

profits by investing in growth, securing cash sustainably for the next cycle of 

value creation and reinvestment.

EBITDA is used as an indicator of cash generation capability, and along with a goal 

of securing 10 billion JPY, we will first strive to ensure ROE of 5% or more.

Securing assets for growth investment

Stable return of profits for shareholders

Our basic policy on shareholder returns has traditionally been to link shareholder 

returns to performance based on stable dividends and to build up dividends in line 

with increases in consolidated net profit. We will always aim to pay dividends with a 

DOE of 1.5% or higher to return profits to shareholders.

Considering our business performance in FY2022, we set a payout ratio of 30% for 

dividends of 36 JPY per share. We plan on dividends of 40 JPY per share for FY2023.

We will  continue to move forward in line with our basic policy, balancing 

investment in sustainable growth with stable profit returns to shareholders.

Return of profits

Growth investmentExpansion of earnings
from business activities

Cash generation
[Dividends, etc.]

[CAPEX, R&D, M&A, etc.]

Equity ratio, debt-to-equity ratio

Debt-to-equity ratioEquity ratio
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For shares held by Sinto, taking a medium-term perspective to enhance 

corporate value based on a comprehensive consideration of business 

strategy, business relationships with suppliers, and other factors, we 

promote collaboration with business development cooperation partners 

and start-ups for the creation of new businesses. In order to achieve 

sustainable growth in the long term, we retain financial resources so that 

we can always invest in growth opportunities even in times of inflation, 

and in the short term, by obtaining earnings through dividends, we secure 

a free cashflow that can be used in case of emergencies. 

Once per year at the Board of Directors meeting, we confirm consistency 

with the holding objective, and we also confirm the appropriateness of 

holdings by comparing benefits (such as operating income, dividends, 

and capital gains) and risks, based on the capital cost and the value of 

the shareholding policy as a whole. In February 2023, as the first step for 

expanding our business value through M&A, we had a strategic sale of 

some of our stocks. We will use these funds to continue our investment 

in business growth.

Trends in amounts and shares
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(billion JPY) (shares)

*SSV: Sinto Support Venture
       (installation subcontractors for Sinto equipment)

Total shares
Acquired shares excluding SSV*

■Value of shares■■

19.8%Consolidated net
assets ratio 17.8% 22.9% 23.6% 16.3%
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